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SURVEY MISSION
LB Women Initial Concerns Survey 2016

TARGET KEY AREAS OF CONCERN

We aim to publicise the results of the workplace survey and work 
with businesses to increase visibility and understanding of LB women 
issues.

IMPROVE WORKPLACE EXPERIENCE FOR LBWOMEN

ANALYSE RESPONDENT’S CONCERNS

COLLECT SURVEY RESULTS
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SURVEY RESULTS 
Survey details and results

• 16th May – 10th June 2016

SURVEY OPEN

DEMOGRAPHIC

• 1269

RESPONDENTS

About Us

58%
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IDENTIFIES AS:

• Broad sample of industry sectors

• A third of respondents were from London

• Global Reach
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SURVEY RESULTS 
Survey details and results
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LEVEL IN ORGANISATION:



LBWomen| 2016 Report #LBWOMEN

• 73% said they are not completely out in all aspects of work

• 62% said not out to suppliers or clients

• Half not out to wider organisation (i.e. beyond close colleagues)

• 56% thought it was ‘difficult’ or ‘very difficult’

How difficult is it to be ‘out’ at work?

BRING YOUR ‘WHOLE SELF’
Ability to be yourself in the workplace

15%

EASY

29%

OK

42%

DIFFICULT VERY DIFFICULT

14%

Have you had any negative experiences related to being LBW in the 
workplace? 

• Two-thirds (64%) said they had experienced some form of negative 
experience (including sexual discrimination, inappropriate language, lack of 

opportunity or bullying at work)

“I have heard lots of negative 
jokes in the office from male staff 

and this makes me fear being 
out”
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“Male dominated environments 
and the fear of being 

discriminated against or being 
subjected to intrusive questions 

about my love life”

“Don’t want to be seen 
differently”

“There are a lack of visible 
senior lesbians"

WHAT ARE THE OBSTACLES 
TO COMING OUT?

What respondents said

#LBWOMEN

“Would not accord 
with supremely ‘old 
boys' club’ culture of 

my organisation's
legal department and 
I would therefore be 

seen as a threat”

“I  don't expect a 
good reaction. I have 

a lot of religious 
colleagues and I hear 
vague expressions of 
homophobia about 

LGBT clients.  

“Lesbian negative 
comments are more 
commonplace and 

stereotypes are 
frequently referred to”
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“Women generally are under-represented in senior 
positions, so there’s an even bigger 
lack of senior lesbian role models.”

“My company’s LGBT network is mainly white, gay men –
my voice doesn’t feel heard”

“Fear of perception and being stereotyped”

“We are all put in the under the same umbrella. Most 
LGBT role models are men, networking events are run 

and populated by the men – we need more women 
getting involved to drive things forward”

WHY IS IT HARDER FOR LB WOMEN?
What respondents said

#LBWOMEN

• 64% felt it 
was harder for 
LGB women 
compared to

male 
counterparts
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“Bisexuality can be regarded as a fad or 
a phase. It’s not as accepted as a 

legitimate identity as homosexuality is.”

BISEXUALITY
What respondents said

#LBWOMEN

• 74% thought 
bisexual women 

had more difficult 
challenges than

other areas

“Bisexuality doesn't seem to 
feature at all in my 

organisation's gender/sexual 
identity portfolio, apart from 

the occasional company 
form or survey”

“Because people 
don't 

understand 
bisexuality as 

well as they do 
homosexuality”

“Bisexual women face a large 
amount of erasure in society and 

often don’t feel 
comfortable being out.
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• 35.93% LBW specific training or workshops

• 85.66% senior LBW role models

• 52.09% senior / straight ally support

• 47.60% said LBW mentors

• 47.75% said Networking events

• 55.56% said LBW inclusive training for line managers

What support would be beneficial?

SUPPORT AND NEXT STEPS
What respondents said

• 86% said 
they would 
benefit from 

more senior role 
models

• 52% said 
they would 
benefit from 
straight ally 

support

“Educate 
organisations

away from the 
negative 

perception of the 
lesbian brand”

“Don’t assume LBWs will 
require the same formula 

that we have seen gay 
men succeed with”

“There’s a lot 
of LGBT work 

being done, 
but more 
needs to 

mention ’B’?

“Networking events that 
have a focus and encourage 
people to talk. Held at times 
that fit in with women's lives 

and their priorities” 


